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PREVENTING -

SEXUAL HARASSMENT

Federal Sex Discrimination Act 1984
Criminal law for sexual assault

Workplace health and safety laws:
duty to provide a healthy workplace

Workplace includes training courses,
conferences, work functions,
field trips

Employer must show it took ‘all
reasonable steps’ to prevent
harassment

ILLEGAL ACTIONS

e unwelcome touching

e staring or leering

e suggestive comments or jokes

» sexually explicit pictures or posters

 unwanted invitations to go out on dates

e requests for sex

e intrusive questions about a person's private life or body
e unnecessary familiarity, such as deliberately brushing up
against a person

e Insults or taunts based on sex

» sexually explicit physical contact

» sexually explicit emails or text messages

HARASSERS IN DETAIL

$1.3.m

$332,280
$156,051

REPORTING

SEXUAL HARASSMENT

45% 29%

20% MOST
COMMON

BEHAVIOURS

5 5 % sexually suggestive

comments or
offensive jokes

5 0 % Intrusive questions

31% Inappropriate

staring or leering

6 STEPS TO PREVENT SEXUAL HARASSMENT

0202020099

STEP FOUR STEP FIVE STEP SIX
Get high-level Write and implement Provide regular Encourage Create a positive Promote gender
support for your a sexual harassment training and appropriate conduct workplace equality
strategy policy information to by supervisors environment
Consult with staff and all staff - Include accountability ~ « Remove offensive,
relevant unions mechanisms in posi- explicit or
Regularly distribute tion descriptions pornographic
and promote the policy « Ensure selection calendars, literature,
Provide at induction criteria for supervisors posters etc
to new staff include a demonstrated » Prohibit inappropriate
Translate into relevant understanding of, and use of e-mail, screen
community languages a‘pility tq def'ﬂ with, savers and the internet
if required dlscnmmatlgn and - Conduct workplace
Discuss and reinforce harassment issues audits

at staff meetings
Review regularly

SEXUALLY HARASSED IN
THE WORKPLACE IN THE
PAST 5 YEARS

7 POLICY ESSENTIALS

Your policy should:

State sexual harassment is against the law
Refer to the appropriate legislation

Define the unlawful conduct

Clarify sexual harassment will not be tolerated

Provide mechanisms to discipline harassers
Provide formal/ informal complaint mechanisms
Clarify an employer can be held vicariously liable

Nowu bk unPE

STORIES OF SEXUAL HARASSMENT \\\\
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